
Bozeman Fire Department Recruitment 
Process 

Minimum Qualifications 

In order to be considered for a position with the City of Bozeman Fire Department as a 
firefighter, applicants must meet the following minimum required qualifications: 

• Be a citizen of the United States;
• Be at least 18 years of age;
• Must not have been convicted of a crime for which the person could have been

imprisoned in a federal or state penitentiary;
• Be of good moral character, and conduct personal life above reproach as determined by

a thorough background investigation;
• Be a high school graduate or possess a G.E.D. certificate;
• Possess or be eligible to obtain a Montana driver’s license at time of hiring;
• Be of sound physical and mental health;
• Possess a Montana or National Registry EMT license minimum
• Possess a valid CPAT card (passed within the previous 12 months from date of job

posting.)  If you do not have a current CPAT card, go to
https://www.publicsafetytesting.com/departments/montana-firefighter-testing-
consortium/firefighter-126 as a resource in Montana.

Please note that meeting the above minimums does not guarantee an opportunity to 
participate in the rest of the selection process.  

Disqualifiers 

The following disqualifiers will automatically make you ineligible to become a Bozeman 
Firefighter: 

• Convicted of a crime for which the person could have been imprisoned in a federal or
state penitentiary.

• Convicted of a crime of domestic violence in any state that would be a conviction
pursuant to §45-5-209 M.C.A., Partner or Family Member Assault.

• Convicted of a crime of domestic violence as defined by 18 U.S.C. § 921(a) (33) A).
• Demonstrated a pattern of violence, including domestic violence, regardless of whether

or not resulting in conviction.

https://www.publicsafetytesting.com/departments/montana-firefighter-testing-consortium/firefighter-126
https://www.publicsafetytesting.com/departments/montana-firefighter-testing-consortium/firefighter-126


• Past or ongoing affiliation with, and/or support of, an organization or group which
fosters anti-government beliefs or any organization that supports hatred toward any
protected class or advocates violence or disruption of government, or whose
organizational or individual goals are contrary to the interests of public safety and
welfare.

• Demonstrated pattern of bias constituting racial, gender, age, religion, ethnic, national
origin, sexual orientation, sexual harassment or other discrimination.

• Evidence that the applicant has willfully provided false information, misleading
information or omitted information during the application or background investigation
process.

• Failure to possess a high school diploma or general equivalency diploma.
• Been registered as a violent or sexual offender in any state.
• Unable to work rotating shifts, weekends and/or holidays.
• Failure to satisfy pre-employment medical requirements.

Please note that the list above is not comprehensive. 



Selection Process 

Summary of the process involved in becoming a Bozeman firefighter 

Application Screening 
After the application process closes, applications are reviewed for completeness and accuracy, 
and to ensure that candidates meet the minimum requirements. Candidates are also screened 
and ranked based on numerous job related criteria, including, but not limited to: 

• Relevant education beyond high school;
• Prior fire service experience;
• Other relevant experience;
• Training from national certifying bodies such as IFSAC, Pro-Board, NFPA, ICC, etc.

Phone Interview 
Candidates selected from the screening process will be interviewed by phone as the first step in 
the hiring process.  

After the screening process and phone interview, successful candidates will be invited to 
participate in further hiring processes. Candidates must successfully pass each portion below 
before moving on in the process. 

Physical Abilities Test 
Candidate must have successfully passed the Candidate Physical Ability Test in the past 12 
months. 

Oral Board Interview 
• Candidates must satisfactorily complete a structured interview before a panel which

involves questions related to being a Bozeman Firefighter.
• Results from all candidate interviews will be ranked to determine which candidates will

continue in the process.

Candidates selected for a position after this process will be given a conditional job offer, 
contingent on completing the rest of the process. 

Psychological Evaluation  
Selected applicants must complete and pass an extensive psychological evaluation and 
personality testing. 



Background Investigation 
Selected applicants must pass an extensive background investigation which includes, at a 
minimum: 

• Criminal history records check
• Driving records history check
• Previous employer professional reference checks
• Credit check
• Verification of application materials and qualifications

Physical Examination  
Selected applicants must pass an extensive physical examination, which meets NFPA 1582 
standards. 



Education and Training 

The following is a summary of the education and training required after being hired as 
Firefighter with the City of Bozeman.  

Initial Training  
Upon being hired, all probationary firefighters begin with twelve weeks of initial training 
covering various topics. 

Probationary Period 
All firefighters must successfully complete a one-year probationary period to continue their 
employment with the Bozeman Fire Department. 

Ongoing Training 
All firefighters receive ongoing training, continuing education, and certifications in numerous 
areas and disciplines that meet or exceed national standards.   

Promotional Training  
Firefighters who are promoted within the department receive training for that position. 

Salary, Benefits & Retirement 

• Bozeman Firefighters Local 613 IAFF Contract FY2019-FY2022
• City of Bozeman Benefits Summary
• Firefighters United Retirement System Information

https://www.bozeman.net/home/showpublisheddocument/7106/636669974066870000
https://www.bozeman.net/home/showdocument?id=13554
https://mpera.mt.gov/members/FURS


 
Frequently Asked Questions 
 
Do I have to live within the City of Bozeman to work for the Bozeman Fire Department? 
No. There is no requirement that firefighters live in the City limits or within a specific distance 
of a fire station. When considering housing locations, firefighters should consider such things as 
seasonal road conditions. 

 

Do firefighters get paid during training? 
Yes. Firefighters are paid from the day they are officially hired (the first day of their initial 
training.) 

 

Are firefighters required to purchase their own equipment or uniforms? 
No. The Bozeman Fire Department provides all necessary uniforms and equipment. 

 

How long after the application closing date will I know if I’ve been selected for the testing and 
interview process?  
The application screening process generally takes 2-3 weeks. You’ll be contacted via phone or 
email soon after.  

 

What is your policy regarding tattoos, piercings, grooming and overall appearance?  
Refer to the Personal Appearance Policy. 

 
Pay for previous experience 
The City looks to attract and hire the best candidates for positions and sees the value in hiring 
candidates’ with previous fire service experience.  Pay offers for new firefighters may fall 
between the probationary and first class ranks found in the pay matrix of the current collective 
bargaining agreement.  Initial pay offers are made based a review of a candidates resume, 
previous fire service experience in a municipal fire department, other fire and emergency 
medical service deemed appropriate by the employer, and previous training that has been 
completed via a national certifying entity such as IFSAC, Pro-Board, International Code Council 
(ICC), National Fire Protection Association (NFPA), FEMA, etc.   

This program is meant to establish salary only.  It does not apply to any other additional pay, 
benefit, rank, or seniority based program.  Seniority for the purposes of this agreement will be 
based on date of hire. 

https://www.bozeman.net/home/showdocument?id=12051&t=637859770821594954
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